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Every Purchase Creates Jobs for Americans Who Are Blind

ISSUE:  Tearing down administrative barriers in the Rehabilitation Services Administration by constructing a level playing field.

REQUEST:  Please sign the Bipartisan letter encouraging The Honorable Alexa Posny, Assistant Secretary for Special Education and Rehabilitative Services at the U.S. Department of Education, to issue guidelines that will direct state vocational rehabilitation agencies to count at or above federal-minimum-wage jobs through the AbilityOne Program as “employment outcomes.”

BACKGROUND:   Placing individuals who are blind in jobs that can be counted as “employment outcomes” is a major goal for NIB.  However, nationwide, state vocational rehabilitation programs have been inconsistent in recognizing that “at or above federal-minimum-wage jobs through the AbilityOne Program qualify” as “employment outcomes.”  This has created a situation in which a job is counted as an “employment outcome” in one state, but the same job does not qualify as an “employment outcome” a few miles away in a neighboring state.  
  
KEY POINTS:

· NIB is committed to offering jobs that provide competitive employment, at or above federal-minimum-wage, with good benefits and in integrated settings.

· During these economically turbulent times, considering all job options is important for people who are blind.

· Rehabilitation counselors assist many individuals who are blind who are seeking job opportunities.  

· In some states, rehabilitation counselors offer the choice of employment at an NIB associated agency through the AbilityOne Program. These are usually states where the State Offices of Special Education and Rehabilitative Services will count jobs created by NIB through the AbilityOne Program as “employment outcomes.”  

· In other states, rehabilitation counselors interpret the regulations differently and do NOT offer the option of pursuing a position at an NIB associated agency though the AbilityOne Program.  This usually happens in states where the State Offices of Special Education and Rehabilitative Services do not count AbilityOne jobs as “employment outcomes” in the performance of rehabilitation counselors.  Thus, rehabilitation counselors in these states are not motivated to recommend NIB agency jobs. 

· Individuals who are blind must have a consistent choice in their employment options.  Leaving options off the table because of a bureaucratic interpretation is a disservice to individuals who are blind that impacts their quality of life and economic prosperity. 
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Monday -Wednesday, March 8 - 10, 2010
The Westin Arlington Gateway Hotel
Arlington, Virginia
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