NAEPB Proposal for Enhanced Competition Model:
New JWOD Employment Options for People who are Blind
Objective:

Dramatically expand employment beyond the current JWOD base and at all levels of the participating organizations through a new enhanced competition model open to entities meeting enhanced eligibility standards for 1) direct labor hour ratio, and 2) employee ratio in other than direct labor positions.

Proposals:

A.  Enhanced Competition segment of JWOD Program for people who are blind:
1.  Model a new “enhanced competition” set-aside program after SBA’s small business set-aside program, to be administered by the Committee for Purchase.  Establish a minimum 5% set-aside goal for all federal agencies.  
2.  Both nonprofit and for-profit entities that meet enhanced eligibility standards (e.g. direct labor hour ratio of minimum 60% combined with a minimum 25% employee ratio for all positions other than direct labor) can participate in the program.    
3.  Organizations may self-certify their eligibility for this program segment through a signed Certification subject to the False Statement Accountability Act.  

4.  Award will be made on the basis of bids submitted by various organizations, except that up to a six percent price preference will be given to bids submitted by nonprofit agencies.  All contracts will be re-bid at the end of the current contract period.

5.  The appropriate CNA will assist agencies and will be funded via payment of additional fee.  
B.  Additional rules:

1.  Establish a five percent goal for subcontracting with program participants by federal prime contractors with contracts exceeding $500,000.

2.  Allow prime contractors and subcontractors to count procurements from or subcontracts with JWOD agencies towards meeting their Small Disadvantaged Business Utilization goals.
